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Disclaimer

The report is generated electronically, derived from the results of the individual's assessment and reflects the responses made by

the respondent. However, we do not guarantee that it has not been changed or edited.

We can accept no liability for the consequences of the use of this report, howsoever arising. What any individual/management/HR

chooses to do — or 'should' choose to do — with the results of the report, is a matter for the individual/management/HR and is in

no way dictated by the test or the report itself.

The test is not infallible, if the results conclude something which does not essentially match with the perceptions of the respondent,

such perceptions should be given precedence over that of results of the test.

Due to the way people's experiences/habitschange over time, the information in this report is likely to remain valid for up to 12

months after taking the assessment. The results of this assessment could change over time.

This product comprises proprietary elements owned by both Psyft and Powerfulife.

All assessment content and interpretive materials, including the assessment model, questionnaire, narrative content, and report

outputs, are the exclusive intellectual property of Powerfulife.

All software-related components, including the survey platform, scoring algorithms, data processing systems, report generation

engine, and web interface, are the exclusive intellectual property of Psyft.

No part of this product may be copied, reproduced, distributed, reverse-engineered, or used beyond the scope of the authorized

engagement without the prior written consent of the respective IP holder.

Use of this product is subject to strict confidentiality. Any unauthorized use or disclosure of proprietary content or systems may

result in legal action, including claims for injunctive relief and statutory damages.
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About This Assessment
 
Congratulations on taking the first step towards finding out more about your ability to nurture yourself and
others. The assessment is based on the insights and learnings from the book The Nurturing Quotient by
Nirupama Subramanian and Rajesh Ramakrishnan. The questions are based on the findings from the primary
research conducted for the book about the behaviors and best practices of nurturing leaders.

This assessment gives your consolidated NQ as well as scores on Nurturing Self and Nurturing others. You
can use the results of this test to take actions that will lead to personal well-being and leadership growth.
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Assessment Results
 
Your Nurturing Quotient is derived from your scores on the two keys aspects of Nurturing Self and Nurturing
Others. The report is based on self reported behaviors across four aspects of Nurturing Self and four aspects
of Nurturing Others.
 
 

 

Your Nurturing Quotient

 

4.18 #The scores are on a scale of 0-10.

 
 

Your Nurturing Self Quotient - 2.7
 

Physical
wellbeing 2.93

Mental
wellbeing 1.68

Emotional
wellbeing 2.5

Spiritual
wellbeing 3.75

Your Nurturing Others Quotient - 5.63
 

Mentoring &
Coaching 7.08

Inspiring
5.43

Listening
5.43

Empowering
4.58

 
 

You are an Emerging nurturer for yourself and a Good nurturer for others
 
You do not focus adequately on aspects of Nurturing Self. You do not often demonstrate the behaviors
associated with leaders who manage their own well being and energy levels.

You are able to focus well on aspects of Nurturing Others. You demonstrate some of the behaviors
associated with leaders who lead and grow their teams well.
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Impact at work
 
The way we nurture self and others has an impact on how we show up at work as a leader. Our Nurturing
Quotient also impacts the way we behave and cultivate relationships outside of work.
 

Emerging Nurturer
 
Low scores on Nurturing Self can adversely impact your energy, stress levels and well being of leaders. This
indicates that you may not be prioritising your physical and mental health, learning and growth and important
relationships. You need to identify and act on the nurturing self behaviors more consistently.

Low scores on Nurturing Others can adversely impact the way you lead, manage and motivate your teams
at work. This indicates that you may not be spending enough time to grow, support and invest in the people
around you at work. You need to identify and act on the behaviors of nurturing others more consistently.
 

Good Nurturer
 
Good scores on Nurturing Self can positively impact your energy, stress levels and well being. This indicates
that you are prioritising your physical and mental health, learning and growth and important relationships. You
can still enhance your NQ by focusing on 1-2 specific actions for nurturing yourself.

Good scores on Nurturing Others can positively impact the way you lead, manage and motivate your teams
at work. This indicates that you are spending time to grow, support and invest in the people around you at
work. You can still enhance your NQ by focusing on 1-2 specific actions for nurturing others.
 

Outstanding Nurturer
 
High scores on Nurturing Self will positively impact your energy, stress levels and well being. You have a
very good understanding and are also able to implement the actions required to nurture yourself. You are
consistently prioritising your physical and mental health, learning and growth and important relationships.
Encourage others around you to do the same.

High scores on Nurturing Others will positively impact the way you lead, manage and motivate your teams.
You have a very good understanding and are also able to implement the actions required to nurture others.
You are consistently spending time to grow, support and invest in the people around you at work.
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Strategies for action
 
We can enhance our Nurturing Quotient by consistently implementing the actions and behaviors of nurturing
leaders. While some areas might be more relevant, you can choose the aspects to work on based on your
current circumstances.
 

Areas of focus for you

Mental wellbeing
Emotional wellbeing

 
Select the specific actions you would like to implement from the list below. Set measurable goals for each of
the focus areas.

Implement these actions consistently and measure progress.

Please refer to the book "The Nurturing Quotient" for more details and best practices and how to create
sustainable habits to enhance your Nurturing Quotient [NQ].
 

Nurturing Self Nurturing Others

Physical wellbeing

Focus on Physical exercise

Enhance Nutrition and hydration

Get enough sleep

Mental wellbeing

Maintain heightened Focus by minimising

distractions

Practice Mindfulness

Focus on continuous Learning - Reading, Listen to

podcasts, Write, Teach

Learn new skills

Enhance intellectual engagement - Attend

seminars, work with a coach

Emotional wellbeing

Maintain a positive outlook

Foster strong connections with others

Cultivate a passion

Find interests outside of work

Spiritual wellbeing

Become aware of your values and purpose

Contribute to a cause you care for

Pause for self reflection

Cultivate a spiritual practice

Mentoring and Coaching

Set Aside time for mentoring

Use a coaching style

Have structured mentoring conversations

Inspiring

Raise the bar for self and others

Motivate Others for Growth

Use storytelling to inspire

Role model Nurturing Behaviors

Listening

Make space and time to Listen

Learn listening skills

Listen with Empathy

Avoid biases and assumptions

Empowering

Build mutual trust with the team

Create a safe space

Delegate effectively

Give timely feedback
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My Action plan to nurture myself and nurture others:
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Contact Us:

Powerfulife Solutions

 
Powerfulife Solutions,

E-81, Westend Heights,
DLF Phase-V, Gurgaon,

Gurgaon, Haryana, 122009.
 

www.psyft.com, www.powerfulife.in
contact@psyft.com, r.rajesh1801@gmail.com, nirupama@powerfulife.in
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